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The San Jose Unitarian Church has a unigue opportunity in history.
Our church 1is in close proximity to the site of a number of quantum

umps in the transition from the “"Power Era" to the "Communication

wh

Era." OQur proximity to an important zegment of the cowmputer industry
in San Jose, supporting clectronica sub-assembly industries up the
peninsula, and a cluster of computer peripheral developers in Santa
Clara County give the San Jose Unitarian Church and ncarby Unitarian
Fellowshios and Churches a unlique opportunity in history to both
participate in and observe and interpret the impact on society of the
revolutionary technological changes occuring in the transitions of

the second industyrial revoliution.

2 decade ago the movement for the understanding of these technological
chanyes under the banuner of ' the cyborcuiturasl revolubtion" wos
succesfully arrestoed by the maneuvering of the Biloldégical Control
Section of the Central Inteliligence hgency behind the scenes in our
englneering and scicentific societies and the escalation of the war

in Vietnamn by a coMbinationjpressures from the Dofence Depit., errors
on the part of the president, and acqgwiescience on the part of Congress.
However human beings have an intultive potential for perceiving
anti-humanistic developments in society, particularly students and
other young pcople. IHence the student protests of the 1960's
reached a high peak of activity. However the student protestors
didn't have the hackground of understanding and the continuity that
the strategists in the large corporaticons, the U.S. Chanber of
Commerce, and the N.A.M. had in planning the disabling of our
democratbic molitical procedures through the systematic financing of
poligcal campaigns against legislators and congressmen who were

truly responsive to the needs of the people.
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Hore in San Jose we have almost the lowest poercentage of sclentists

and engineers being active in ovganizations such as the Society fov
Social Responsibllity in Science znd the vederation of American
Scicntists of any comparcbic concentration of engincurs and scientists
in the United States. Ac the same time we have locaily a high level

of activiby 1In human encountey groups, rascearch on scelf~actualization,
and experimentation with new life-styles. There is something discornect-
ed here, as if a Jjig-saw puzzle was waiting Lo be put together. A faw
vears ago the N.I.C.B. Intelligence Service coordinated the discussion
of these problems among the leaders of our largest covrporations. More
recently Stanford Rescarch Institute prepared a report on iife styles
for their clients, principally the leaders of our largest corporations.
nlthough the detaiis of such reports are classified as confidential or
proprietary information, it is reported that in the process of changing
1ife ways the United States will be crippling low in leaders{makers)

in the period 1976 to 1932. It is probablie that the Unitarian-
Universalist movement has already been in this state of loss of
leadership for several years, and if we develop an understhanding of

the process, can break out of the leadership crisis in the next few

years, well ahead of the rest of the country.

Fortunately there is recent research on personality development which
may help us understand what has happened to our potential leaders and
how we can plan for developing the leadership we need. Some imm riant
work has been reported by Clare W. Graves, "A Systems View of Values

Problems," Rocord of the IEER Systems Science and Cvberaestics Conf.,

Qct. 1969, Philadelphia, Pa. and Clare W. Graves, "Levels of Existence:

An Open System Theory of Values," Journal of wnmanistic Ppasvechologv,

vel. X, No. 2, Fall 1970, pp. 131-155. The implications of these
T

studies arce outlined in a manuscript{file no.q253—F—21) for further

analysis by the long range planning committee.
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